underemployed and unempxu^cva v <-«-•<	,
bilinguals, there is some evidence to suggest that accented or non-standard English may result in employers consciously or unconsciously showing bias against Spanish users (Garcia, 1983; Lopez, 1976).
The use of Spanish, or any non-English language, however, may not be intrinsically harmful to bilinguals' educational and work-related achievement.  In fact, the effects of using Spanish, controlling for English proficiency, have been subject to debate. One argument empha-sizes the cost of bilingualism.  In this view, the coexistence of two lexicons and two syntaxes in the mind of the bilingual represents a drain on a finite amount of mental energy, and less mental energy will be available, for example, for intellectual tasks in school. Another harmful consequence of bilingualism may be that the languages interfere with one another. This process is known äs "code switching" (Albert and Obler, 1978).  In this view, Spanish proficiency and use should retard achievement in English-language schools.
On the other hand, other studies have found that bilingual proficiency is an asset or does not hinder bilinguals either in school (Peal and Lambert, 1962; Lambert and Tucker, 1972; Cummins, 1976, 1977; Veltman, 1980; Fernandez and Nielsen, 1984) or in the labor market (Lopez, 1976; Tienda, 1981:Ch. 8; Garcia, 1983).  The fact that bilinguals have two codes for every concept may help them to realize that codes are arbitrary. Therefore, bilingualism may serve to stimulate intellectual development for abstract reasoning tasks, which should be expressed in higher scholastic achievement. Regarding the labor market, some studies have suggested that bilingualism is a form of human capital that may yield returns in the labor market (Carliner, 1976; Tienda, 1982). Therefore, in areas where there is a demand for workers who can communicate in more than one language, bilinguals will be in an advantageous Position in the labor market. Also, Lopez (1976) suggests that the knowledge of Spanish may aid bilinguals to find Jobs in blue-collar Job markets.
Results from research on the effects of immigration patterns on achievement have been inconsistent.  A substantial body of work docu-ments the fact that despite an initial lack of familiärity with language and customs, immigrants sometimes achieve higher educational and occupational levels than nonimmigrants (Blau and Duncan, 1967). Chiswick's research (1977, 1978, 1979, 1980a, 1980b, 1982) tends to support these findings, although he shows that an initial adjustment period is needed before immigrants' attainments overtake those of nonimmigrants. Carliner's (1980) analyses support Chiswick's initial adjustment period: recent immigrants generally receive lower wages than second-generation workers, but second-generation workers receive higher wages than do third-generation workers.  These findings have been taken to be indicative of a selection process whereby immigrants' high level of motivation manifests itself in higher socioeconomic attainment. Nielsen and Fernandez (1982) speculate that this high level of motivation may be passed on to the immigrants' children, thus explaining why progeny of more recent immigrants perform better in high school.

